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Junior Staffers Still Have ltch To Move

Junior personnel at real estate investment firms continue to
pursue new employment opportunities at a rapid clip — but
the pickings might be getting slimmer as property sales cool.
Executive-search firm RETS Associates, in an annual survey,

found that 64% of financial analysts had interviewed for new
positions either internally or at outside firms within the past

year, up from 56% the year prior. Results from the RETS As-
sociates 11th Commercial Real Estate Financial Analyst Survey

are scheduled to be released this week.

Data was collected during the third quarter but reflects the
previous 12 months when the property-sales market was still
red-hot and real estate firms were staffing up amid the buying
frenzy. That enabled entry-level staffers to jump into new jobs
faster and at ever-increasing salaries.

But rising borrowing costs have slowed transaction volume
in recent months, which likely means the demand for talent
will cool somewhat, said Kent Elliott, a principal at RETS As-
sociates. “I don't find it surprising that junior employees are
interviewing and want to move,” he said. “I think the data will
show over the next six months ... fewer people making moves
than a year ago because employers may not want to be hiring
at the same pace”

Despite the shifting climate, those firms still looking to add
headcount won't find it any less costly to recruit at the junior
level, Elliott added, as the field remains tight. “There should be
a larger pool of talent to look at because there arent as many
employers chasing talent,” he said. But “that doesn’t mean that
there are bargain-basement hires out there”

The survey is based on 293 responses, up from the average of
about 200 in prior years. Some 57% of respondents were based
in the Western U.S., and 91% were male. The vast majority —
85% — had seven years of experience or less.

Respondents with two years of experience or less had an av-
erage total compensation — salary and bonus — of $98,445,
while senior analysts with two to four years of experience aver-
aged $131,455. Those with an associate title and three to five
years of experience earned $158,547, while senior associates

(four to six years) earned $183,964.

Those most actively seeking new positions were also those
with the least experience. Of those with two years of experience

Real Estate Alert

THE WEEKLY Uppare THE INSTITUTIONA MARKETP AcE
ATE ON THE STy 0 K]

»
Green Street

DECEMBER 6, 2022
2

ORA Forming Midwest ingustra W

0Q4: The ve,
: arend Sales R
w“;\ ;/;.aarltal; .;u;red ‘with a roar of s'. T'Iat "ever was
h ill feel like a whip,
Transaction v b
snd sl s P

commercial property n c se

erc

1 property sales js ourse to clos
s

2 Junior Statfers St Haye 1gn To Move
2 Apartments n Austin on g Block

4 Miami Beach Luxury Hotl g Market
4 GE Pension Tees Up Phogmiy Offices
© IV Shops Miami Rentals wigy Loan
6 Loan 0n Brookiyn Apts, up For Grabs
6 Tenn. Apartment Complex Available,
7 Bids Sought For Ny Apartment Site
6 NEW DEALS

12 SPOTLIGHT. Seatto-Arg Offices.
13 MARKET MoNIToR

th quarter js
action volume o 0T QUater s still o ging
Ve o l
et e s 1 :]nb fe e by the ey o gy st here tans.
lion of mulifamily, offic, i yse i
3 ial, retail and hote]

See 04 on Page 19

Ramping Up Exit, Unibail Offers SoCal May

A partnership led by Unibail-Rodameo-Weste
st

€Omplex worth b o

P 150 ™ 35 e s g P S0 i e
s i <ompany accelerat

N "dj;z:‘lld Mission Valley encompagses 1 o
o iy, el anchoredcenter T compony
Pension e ly. il Secured is marksxmg the py

1 $3cr085 an open-air g g

ents can be purchaseq
togeth
OPerty for Unibail and Ganagy

Veteran Houston broker pusty Tamiyn
* more than 40 yeqrs i

man; ct |
and w8 director handling inlygriy
retail sales in the Southyyegt, 3¢

Unibail s seckin
ceking o sell mogtof s ()
trate on Europe, 10, 0stof ts U, 3
Europe. Though the o Properties by th

8 the company began pucly S o if';li 0 concen
e plans in caly

MALLon age s

Harbor Gloup Taps 1st Head For Office Buys
M"lrkhur(fmurn International has hireq it fr chief investment off,
oy offc
The Norfolk, Va,-bageq jpye, ager th added New York pr,
o sed investment mapg
L) Vel€ran Mike Nathan, fggeg i1 Manhattan and r’e;u‘m dz | Nc
g to pres

brothers. In 2005, Ty ‘
-fou Litton, he's sk, B
b i it sked with finding “well ocygeq assets at a good bagis,” 'ism —
asis.” the company
y

er focused on

Nathan wil look at degl oy, e countr,
a
h cross th,
pruchasing properties directly or hpdr, ers
proupwu s The irm wil target ) og "
- 4o think the current capity e ketven sonment willallow for opportypis.
! e tal markets enyj
; o ment will allory
has parted ways with Texgs Municipal made e fthe country S‘:r EE'H eur e : y
‘made one o ¥’s larges ‘:r U
fice-propert

50 had sings
SUNLS at Trammel| Groy, Cc

,Cu:)hmlll & Wakefield and CBRE, \v;.’

he began his career in 1975, " "¢

%> and Harbor Groyp i open to
" 45 wel as lending againgy oo

Year after Harbor
1 Purchise since th g,
560 HARBOR on pag 17

or less, 81% had interviewed at least once in the past year, and
43% took four or more interviews.

Elliott said that should be a warning for employers looking
to retain their youngest staffers. They have to raise salaries,
titles and opportunities, “otherwise the market will find them,
and the market will reward them,” he said.

Younger staffers also were more willing to relocate for a new
opportunity, with 78% of those with less than two years of ex-

perience saying theyd be willing to move.

Respondents ranked strong salary and benefits as the top
reasons to accept a job offer. They also put less emphasis on
work-from-home or flexible work schedules — reversing a

trend that began during the pandemic. **
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