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Demand for asset-management pros at real estate invest-
ment firms is high, but convincing them to take new jobs could 
be challenging.

In a survey of mid- to senior-level asset-management spe-
cialists set for release this week, 73% of respondents told ex-
ecutive-search firm RETS Associates that their employers were 
placing higher or much higher priorities on their work.

That corresponds with other down cycles in the market, 
when investment firms typically shift emphasis from portfo-
lio expansion to improvement of existing holdings. “It’s a fun-
damental shift, that asset management goes into the spotlight 
in order to maximize value and cashflows in existing invest-
ments,” said Kent Elliott, a principal at RETS. That means “the 
asset manager is king or queen right now.”

Many are not inspired to take advantage of the situation by 
switching employers, however. Just 46% said they are more 
willing to leave their jobs compared with the period before the 
pandemic, when the market was more stable.

That’s not for a lack of opportunities. RETS is fielding triple 
the assignments to recruit asset-management pros than it was 
a year ago. “Candidates, it might be time to put your periscope 
up and see what’s out there,” Elliott said.

Against that backdrop, the Newport Beach, Calif.-based firm 
said employers aiming to retain existing staff need to make sure 
they are offering ample pay. And those in hiring mode need to 
be aware that the landscape is highly competitive.

Among reasons asset managers would be willing to move, 
potential increases in base salary and bonuses ranked at the 
top, followed by promotions and additional responsibilities, 
and more flexibility in work location and hours.

All respondents said they receive base salaries, with the vast 
majority also receiving bonuses. But less than a quarter said 
they had received promotions or other long-term incentives.

Some 39% of respondents said they earn annual base sala-
ries of $150,000 to $199,000, with 28% at $200,000 to $249,000, 
almost 20% at $250,000 to $299,000 and the remaining 13% 
above that.

When it comes to bonuses, 32% reported receiving amounts 
of up to 24% of their base salaries, followed by 28% at 25% to 
39% and 21% at 40% to 59%. The other 19% got more.

The survey also showed that most asset managers were back 

in their offices at least part of the time, with 28% reporting in 
person five days per week, 25% four days per week, 15% three 
days per week and 15% two days per week. Only 17% said they 
work remotely four or five days per week.

The respondents also reported taking on responsibilities be-
yond asset management. Slightly less than half said they spend 
15% or more of their time on dispositions and/or portfolio 
management. As one respondent to the survey surmised, “In a 
downturn it’s always asset managers who have to put out fires 
and keep the lights on and tenants happy.”

RETS’ survey encompasses responses from 73 people at shops 
including private investment firms, larger investment managers 
and operators of properties. The respondents handle tasks such as 
oversight of strategy and operations for real estate portfolios. 
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Veteran Chicago o�  ce broker David Knapp joined CBRE this month as an executive vice president focused on institutional sales. Most recently, he was an executive managing director at Cushman & Wakefi eld, which he joined in 2019. Before that, he was a partner and managing director at Eastdil Secured, where he had worked since 2010. He had a prior stint at CBRE and also worked at Principal Real Estate Investors.
Iain McGill joined Two Roads Develop-ment in Miami as chief � nancial o�  cer this month. He’s charged with oversee-ing capital-markets strategies, � nancial planning and lender relationships for the residential and commercial devel-opment shop. McGill’s 30-year career includes stints as chief � nancial o�  cer 

Good Math, Bad Headlines In Fund Universe� e high-yield real estate fund universe continues to reach new heights even as 
macroeconomic jitters have put property sales largely on hold. 

According to Real Estate Alert’s 27th annual review, contained in a 57-page 
supplement to this issue, 603 active funds are seeking $619 billion of equity, 
and they’ve already closed on $395 billion. For the third straight year, all three 
of those � gures are records — meaning there’s more capital than ever to be put 
to work.

Fund operators have nearly $283 billion of dry powder, also a record and up 
almost 25% from 2020. Whether they’ll be able to deploy that wall of capital 
remains a question. � e investment-sales market has slowed to a crawl as rising 
interest rates make debt more expensive and create uncertainty around valua-
tions. 

In response to the volatility — and a sign that shops are seeking capital for 
opportunistic investments — funds’ average targeted yield rose 20 bp to 14.3%. �DWS Tees Up Big LA-Area Industrial CampusDWS Group is shopping a fully leased distribution center near Los Angeles that 

could produce one of the largest trades ever the city’s robust industrial market.
Santa Fe Springs Logistics Center totals 595,000 sf in the Mid-Counties sub-

market. Bids are expected to come in at $220 million to $240 million, or $370/sf to 
$403/sf. Newmark has the listing.Amid high borrowing costs and market volatility, the industrial sector is one of 
the few property types in which investors are willing to make big bets. � ree of the 
� ve largest trades so far this year have involved warehouses or properties slated for 
industrial redevelopment, according to Green Street’s Sales Comps Database. All 
three are within 60 miles of the o� ered property.Los Angeles is among the strongest industrial markets in the country, with a 
nationwide-high occupancy rate of 98.9% at yearend, according to marketing mate-
rials. � at demand, coupled with rising construction costs, helped push rents up a

See CAMPUS on Page 8SoCal Offi ces Offered With Seller FinancingCBRE Investment Management is taking another shot at marketing a trophy o�  ce 
complex in Pasadena, Calif., but this time it’s sweetening the pot with seller � nanc-
ing.

� e two-building property, called Pasadena Towers, totals 479,000 sf and is 94% 
leased. Bids are anticipated to come in at about $210 million, and a purchase at that 
$438/sf valuation would earn a buyer an initial annual yield north of 7%. Newmark 
has the listing.

CBRE � rst put the property up for grabs last June amid expectations it would 
command $250 million. However, the listing was pulled as rising interest rates 
roiled investment-sales markets.In addition to the new o� er of seller � nancing and a 16% discount to last sum-
mer’s pricing expectations, the property’s pro� le has improved since the previous 
marketing campaign. Morgan Stanley, the third-largest tenant, with 51,000 sf, had
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